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Equality Act 2010 

Public Sector Equality Duty and The Schools’ Duty 

The Woodlands   

We acknowledge and welcome our duties under the Equality Act 2010 to:  

1. Eliminate discrimination and other conduct that is prohibited under the Act 
2. Advance equality of opportunity between people who share a protected 

characteristic and people who do not share it 
3. Foster good relations across all characteristics – between people who share 

a protected characteristic and people who do not share it 

We will not discriminate against or treat a pupil or prospective pupil less 
favourably because of their: 

 Disability 

 Gender reassignment    

 Pregnancy or responsibilities as a mother   

 ‘Race’ /ethnicity  

 Religion or belief  

 Sex 

 Sexual orientation 

We also welcome our duty under the education and Inspections Act 2006 to 
promote community cohesion. 

Our school has small numbers on roll and therefore we are applying 
proportionality to the Equality Act as advised by the European Commission for 
Human Rights (EHRC) in order to protect sensitive information on individuals.  

We give due consideration to equality issues in everything we do in the The 
Woodlands.  We show ‘due regard’ to eliminate discrimination, advance 
equality of opportunity and foster good relations between those of a protected 
characteristic and those without it. The Equality Act protects people form 
discrimination on the basis of protected characteristics. Everyone has more 
than one protected characteristic therefore the Act covers everyone from unfair 
treatment in specific circumstances in school.  
 
In order to protect pupils form discrimination the school collects information on 
characteristics where it is appropriate and available.  
On admission we collect:  
Sex 
Disability 
SEN/D 
Religion & Belief  
Ethnicity 



 

 

 
We understand the Act has broadened the definition of disability to mean when 
a person has a ‘physical or mental impairment which has a long-term (more 
than 12 months) and substantial adverse effect on the ability to carry out normal 
day to day activities. There is no need to have a medically diagnosed case for 
their impairment.  
However, HIV, cancer and Multiple Sclerosis are covered from day one of 
diagnosis.  
 
We appreciate mental impairment includes conditions such as ADHD, dyslexia, 
autism and depression amongst others. 
It is not appropriate to publish information on protected characteristics that are 
deemed sensitive information. These include: 
 Gender identity- gender reassignment 
Sexual orientation 
Pregnancy and school age mothers 
 
We nevertheless are available and support a young person if they wish to share 
this personal and sensitive information with school staff. Confidentiality is 
paramount.  
 
We acknowledge there may be issues at school for pupils or staff who are gay, 
lesbian or bisexual, transgender and for pupils pregnant or school age  mothers. 
Where we are made aware we will offer support to enable and ensure to stop 
discrimination, support equality of opportunity and foster good relations.  
Although not covered by the Equality Act we also gather information on 
vulnerable groups: 
 

 Those eligible for Free School Meals 

 Those pupils with English as an Additional Language 

 Pupils of a Traveller heritage 

 Young carers 

 Looked after Children 

 Other vulnerable groups 

 

In fulfilling the legal obligations, we are guided by nine principles 

1, All learners are of equal value- whether or not they are disabled, whatever 
their ethnicity, gender and gender identity, religious affiliation and sexual 
identity. 

2. We recognise and respect difference, our policies must not discriminate but 
must take into account differences 

3. We foster positive attitudes and relationships, and a shared sense of 
cohesion and belonging. We intend that our policies promote positive attitudes 
towards disabled people, different cultures, religious affiliation, girls, boys, and 
an absence of sexual and homophobic harassment 



 

 

4.We observe good equalities practice in staff recruitment, retention and 
development 

5. We aim to reduce and remove inequalities and barriers that already exist 

6. We consult and involve widely- disabled, a range of ethnic, cultural and 
religious backgrounds, men and women, gay as well as straight people 

7. Society as a whole should benefit- both locally and nationally, by fostering 
greater social cohesion, and greater participation in public life 

8. We base our practices on sound evidence 

 

We keep each curriculum area under review to ensure that teaching and 
learning reflect the principles above. We also ensure that they apply to the full 
range of policies and practices, including those concerned with; 

 pupils’ progress, attainment and achievement 

 pupils’ personal development, welfare and wellbeing 

  teaching styles and strategies 

 Admissions and attendance 

 Staff recruitment, retention and professional development 

 Care, guidance and support 

 Behaviour and discipline 

 Working in partnership with parents, carers and guardians 

 Working with the wider community 

Addressing bullying 
We aim to reduce and eliminate discrimination by having a robust anti-bullying 
policy and practice to ensure all children and young people feel safe at school. 
There is guidance in the staff handbook on how prejudice- related incidents 
should be identified, assessed and recorded and dealt with. 

 
 
Roles and responsibilities 
The Management committee is responsible for ensuring The Woodlands 
complies with legislation, and that the policy and its related procedures and 
action plans are implemented. 
A member of the Management Committee has a watching brief regarding the 
implementation of this policy 

The Head Teacher is responsible for implementing the policy, for ensuring that 
all staff are aware of their responsibilities and are given appropriate training and 
support.  



 

 

Our Senior Leadership Team will: 

 have responsibility for supporting other staff in implementing the Equality 
Policy 

 provide a lead in the dissemination of information relating to the policy 

 with the Headteacher, provide advice/support in dealing with any 
incidents/issues 

 assist in implementing reviews of this policy as detailed in the SIP 
 
 All staff are expected to  

 promote an inclusive and collaborative ethos in their classroom 

 deal with any prejudice- related incidents that may occur 

 plan and deliver the curriculum and lessons that reflect the principles 
above  

 support pupils in their class for whom English is an additional language 

 keep up to date with equalities legislation relevant to their work 

 

Our pupils/students will: 

 be involved in the development of the Equality Policy and will understand 
how it relates to them, appropriate to age and ability 

 be expected to act in accordance with the policy 

 be encouraged to actively support the policy 
 

Our parents/carers will: 

 be given accessible opportunities to become involved in the development of 
the Equality Policy 

 have access to the policy through a range of different formats appropriate 
to their requirements 

 be encouraged to actively support the policy 

 be encouraged to attend any relevant meetings and activities related to the 
policy 

 be informed of any incident related to this policy which could directly affect 
their child 

 
 

Relevant voluntary or community groups and partner agencies will: 

 Be involved in the development of the Equality Policy 

 Be encouraged to support the policy 

 Be encouraged to attend any relevant meetings and activities related to the 
policy 

 
 

Consultation and engagement  



 

 

We aim to engage with parents and pupils and the wider community so that we 
can improve the information we hold, develop greater understanding about the 
impact of our policies and procedures and consequently plan our equality 
objectives to improve the quality of experience of children and young people at 
The Woodlands. 

We send questionnaires to parents/carers and pupils on a regular basis 
We invite each family for an admission meeting at the point of exclusion and 
gather relevant information 
 
We regularly conduct informal consultation with parents or carers.  
Tutors and Pastoral Mentors meet regularly with pupils to discuss academic or 
pastoral difficulties. 
 

Equality Objectives  

Based on our information and initial consultations to date we have set the 
following equality objectives to last four years and we will review and report on 
them annually. 

1.We aim to narrow the gaps in achievement between different groups 
in relation to National Standards, supporting pupils in class who have 
additional needs 
 
2. We aim to deal with any bullying, prejudice related incidents and  
unacceptable behaviour that may occur, by providing relevant learning 
opportunities,  so that good practice in equality and diversity is 
embedded in the  culture and work practices of the establishment 
 
3. We will promote an inclusive and collaborative ethos in our daily 
practice, planning and delivering lessons to include the key principles 
 

 

 

 


